Ayr Burners Cycling
Adult Wellbeing & Protection Policy
Effective: October 2025 | Next Review: October 2028
1. Policy & Equality Statement
We safeguard adults (16+) who need care or support, acting promptly, proportionately and always centring their voice. Discrimination of any kind is unacceptable—race, gender, disability, age, sexual orientation, belief or background.
2. Core Principles
· Wellbeing: We put adults’ mental, physical, social and community needs first
· Person-Centred: We support choice and control, taking “what matters” to each individual into account
· Least Restrictive: Any action limits freedom only as much as needed for safety
· Partnership: We cooperate with statutory bodies, police and support networks
3. Key Definitions
· Adult at Risk: 16+ who cannot safeguard themselves due to disability, mental disorder, infirmity, illness and is at risk of harm
· Protected Adult: A protected adult is any person aged 18 or over who, by reason of physical or mental disability, illness, infirmity or ageing, has an impaired ability to protect themselves from harm or needs help with daily living; who is homeless and receiving health- or wellbeing-related support; who has experienced, is experiencing or is at risk of domestic abuse and is receiving related support; or who is receiving a prescribed health or community care service.
· Safeguarding: Proactive harm-prevention
· Abuse & Neglect: Physical, sexual, psychological, financial or by omission. Includes institutional, domestic, trafficking, hate crime, cyber-abuse
· Poor Practice: Unacceptable conduct falling short of abuse
· Abuse of Trust: Exploiting power (e.g., coach grooming)
4. Vulnerabilities
· Disability: Dependence for care, communication barriers, misinterpreted signs, isolation.
· Poor Mental Health: Reduced capacity to set boundaries, fear of disclosure, fragmented support.
5. Roles & Responsibilities
Ayr Burners Cycling will:
· Apply this policy; champion inclusion and equity
· Safe-recruit with PVG scheme and ongoing training
· Record, respond and refer concerns without delay
· Cooperate with agencies; maintain confidentiality
· Review every 3 years or after major changes/incidents
Wellbeing & Protection Officer will:
· Ensure volunteers/staff know their duties
· Lead recruitment checks and training sign-up
· Be first contact for concerns; log and escalate per procedure
6. Confidentiality & Information Sharing
· “Will sharing reduce risk?” is the guiding question.
· Share only with those who need to know; secure storage.
· Seek adult consent unless it increases danger or capacity is lacking.
· Document all decisions to share or withhold information.
7. Media & Review
· All press enquiries go to Scottish Cycling’s Communications Lead.
· Policy updated triennially, upon legislative change or after safeguarding events.
Ayr Burners Cycling ensures every adult feels respected, heard and safe while enjoying our sport.

